
MEDIA RELEASE 

From Attorneys, Linda Hemphill and Diane Garrity, on behalf of former New Mexico 
State Police Officers Sgt. Monica Martinez-Jones, Deputy Chief Ryan Suggs and Lt. Julia 
Armendariz. 

CONTACT: Linda Hemphill, The Hemphill Firm, P.C., (505) 986-8515 
Diane Garrity, Serra & Garrity, P.C., (505) 470-4803 

We are issuing this press release to inform the public of our clients credible and compelling 
claims made against former Chief of New Mexico State Police Pete Kassetas ("Kassetas") and the 
New Mexico Department of Public Safety ("DPS") in a lawsuit filed on June 12, 2018. Our clients' 
claims are based on harassment, retaliation and public corruption. They are whistleblowers in the 
truest sense of the word. 

Last week, Kassetas made inaccurate statements to the media in violation of the 
confidentiality provisions of our Settlement Agreement, knowing we could not defend ourselves. 

We thank Governor Lujan-Grisham for releasing us from that confidentiality clause and 
allowing us to speak our truth. 

We have issued a CEASE and DESIST letter to KRQE and Larry Barker demanding a 
retraction of the misleading story that was presented through Kassetas. A copy of that letter is 
attached. 

We stand by the compelling factual allegations contained in our lawsuit. Contrary to the 
Barker story, our claims were not filed only a month before settlement. Sgt. Martinez-Jones' 
original claims were filed internally with DPS and with the Equal Employment Opportunity 
Commission in the spring of 2017. EEOC investigated; DPS ignored its obligations to investigate, 
because the process was controlled by Kassetas. 

Sgt. Martinez-Jones was denied eight promotions to the position of Lieutenant. When 
Deputy Chief Ryan Suggs recognized her talent and urged Kassetas to promote her, Kassetas 
replied "I will never promote that bitch." Sgt. Martinez-Jones faced a cement ceiling, not a glass 
ceiling, after she reported that her supervisor was cheating on his time sheets and stealing gasoline. 

Deputy Chief Suggs took an approximately $50,000 per year pay cut to leave his second 
in command position, because he could no longer tolerate J(assetas' s unethical behaviors. This 
included discrimination against women, cover-ups of information regarding officer-involved 
shootings, improperly investigated criminal sexual penetration cases involving children, and 
inappropriate conduct such as mooning, on the job drinking, and playing favorites. 

Lt. Julia Armendariz retired after Kassetas removed her from the security detail and 
replaced her with a lower ranking male, then gave her a meaningless job. During her tenure, Lt. 
Armendariz faced discrimination based on sexual orientation and gender and protested the 
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